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The Executive View

AWEC Holds Annual
Membership Training Institute in Denver

Reaching the Summit:
Equipment for the Cimb

Friday-Sunday, September 17-19, 2010

AWEC'’s 2010 Annual Mem-
bership Training Institute began
with a Friday night reception for
AWEC members and E2 partici-
pants sponsored by the Keefe
Group at the Marriott at Denver
Tech Center.

Earlier on Friday afternoon,
the AWEC Board of Directors
held its annual meeting and
joined the E2 participants for

lunch featuring Andie Moss who
shared her thoughts with the
Emerging Executive group.

On Saturday, in keeping
with the Mile High City confer-
ence site, our conference
theme was: Reaching the
Summit: Equipment for the
Climb. AWEC President Annie
Harvey, NC, recalled highlights
of this past year.

Joanie Shoemaker, Pro-
gram Chair welcomed our at-
tendees to Denver and intro-
duced Executive Director, Ari
Zavaras of CO DOC who
delivered warm greetings to all
of our AWEC colleagues .

Our morning session, led by
Marge Fajardo and Colleen
Gaffney, focused on team build-

ing.

After the wonderful Susan Hunter Award Luncheon with former Colorado State Legislator, Norma Ander-
son as luncheon speaker, our own AWEC members presented a panel entitled Never Let Them See You
Cry. The session addressed various emotional situations that women in leadership positions face and
focused on finding a balance between showing emotion and remaining strong. The session was moder-
ated by Andie Moss of The Moss Group. Panelists were Jeaneene Miller, CO Director of Adult Parole,
Community Corrections and Youthful Offenders; Evelyn Bush, NIC; Linda Dodson, TN DOC and
TransCor—retired; Sandra Osteen, Managing Director of Critical Connections Consulting.

The final session of the day explored questions related to being a CEOQ in a large agency: Taking the Next
Steps. Director Patricia Caruso, Michigan DOC; Executive Director Ari Zavaras, Colorado DOC, and
Theresa Lantz, retired Commissioner from Connecticut DOC shared their experiences and made many
excellent recommendations to attendees.

AWEC BELIEVE and AWEC BUILD Campaigns

Marilyn Chandler Ford reported that the AWEC Believe and AWEC Build campaigns were kicked off at the
2009 membership meeting in New Orleans. AWEC BUILD has been developed as a restricted fund to sup-
port and grow correctional leadership capacity to support programs such as Emerging Executives Training.

. .= AWEC BELIEVE is a time-limited campaign to build a
Inside this issue: , . .
Annual Training Institute 1| restricted fund for operational expansion and support.
Board of Directors & Committees 5 | Monies raised will be used to strengthen AWEC's infra-
President's Message 3 | structure such as moving a part-time Executive Director to
Fourth Annual E2 Training Institute 25 | afull time basis. In addition, the funds will enable the
Association to reach other growth milestones set in its
Susan Hunter Award 6-8 . o . .
strategic plan which is reviewed and revised on a regular
Legacy Award 10111 basis. In Denver, Dr. Ford encouraged members to send
AWEC Sponsors 1o-13| personal contributions and names/contact information of
potential  contributors to the AWEC office. Contribu-
Happy Faces in Denver 14-15 . .
tions are tax deductible.
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2009-2011 Board of Directors | Standing Committees 2009—2011

President

ANNIE HARVEY - -
North Carolina Department of Correction AWARDS: Develop, screen nominees and select winners of AWEC

Division of Prisons—Female Command
Raleigh, NC Awards.
Annie.Harvey@doc.nc.gov
President-Elect 2011 Chair: TBA
KATHY WATERS

Arizona Supreme Court CAPITAL DEVELOPMENT: Increase funding to ensure the sustainability

Adult Probation Services Division

Phoenix, AZ of the Association.
kwaters@courts.az.gov

Vice President Marilyn Chandler Ford, Chair : MCFord37@cfl.rr.com
MARY BOGAN DE BELMONTE

New York Department of Corrections.

Albany, NY 2011 CONFERENCE PROGRAM: Develop the program and logistics for

Mary.Bogan@docs.state.ny.us . ..
Treasurer the annual membership training conference.

JUDY LAMBERT Chair: TBA

Tennessee Department of Correction
Nashville, TN

Judy.Lambert@tn.gov MEMBERSHIP: Focus on membership development, recruitment, and re-

Secretary tention
THOMASINA(TOMI) HIERS |

Mayor’s Office—City of Baltimore Dawn Pearson, Co-chair: dpearson@dpscs. state.md.us

Baltimore, MD ... .
Thomasina. Hiers@baltimorecity. gov Susan Jones, Co-chair:  susan.jones@doc.state.co.us

Immediate Past President

FRANCINE PERRETTA CONSTITUTION & BY-LAWS: Ensure the agency’s actions are consis-
Westchester County Probation . . .
White Plains, NY tent with by-laws and governing documents are accurate and appropriate.
ranceta@northnet.or: . . . .
/ (@northnet.org Melanie Pereira, Chair: mpdirector@aol.com
Board of Directors
VaNessa Adams, Washington, DC L. .
Kaye Adkins, Washington State NATIONAL VOICE: Have the Association become a credible and effec-
Lurline Baker Kent, Florida . . .
Evelyn Bush, Washington DC tive national voice.
Mary Leftridge Byrd, Georgia . .. .
Patricia L. Caruso, Michigan Mary Livers, Chair: mary.livers@la.gov

Joyce Conley, Virginia
Connie Cruz, Utah
Maureen Cruz, Texas .
Kathy Dennehy, Massachusetts RESEARCH AD HOC: Review and evaluate research related to women's
Darla Elliott, Arizona 1 d h d .
Wendy Gardner, Tennessee cadacrs lp and 1ssucs.
Theresa Lantz, Connecticut
Helen Marberry, Indiana
Lynn McCauley, Wyoming
Brenda Murrell, Georgia

Joyce Conley, Chair: Joyce.Conley@us.g4s.com

Sandy Osteen, Florida MARKETING AND TECHNOLOGY AD HOC: To evaluate/implement
Melanie Pereira, Maryland . . . .
Genie Powers, Louisiana strategies to increase and enhance present and potential stakeholders
Melody Turner, Tennessee awareness of AWEC’s mission/activities and promote administrative

Marta Villacorta, Florida . .
efficiency and effectiveness through use of technology

Past Presidents Elceria Smith, Chair: elceria.smith@transcor.com
Andie Moss, Washington DC
Marilyn Chandler Ford, Florida
Mary Livers, Louisiana . . . .

Bona Miller, Idaho (retired) The AWEC Executive Committee and Board of Directors extends sincere
Juanita Antoine, Louisiana (retired) thanks to all of our Committee chairpersons and members for their continu-

Sharon Johnson Rion, Tennessee (retired : ; i

aron Johnson Rion, Tennessee (retired) ing efforts on behalf of the membership. AWEC members are invited to sup-

Executive Director port and become actively involved in committee activities. If you re inter-

KIT SPRING ested in serving on one of AWEC’s committees, please contact the commit-
5527 Scenic Drive s chai
Sault Ste. Marie, MI 49783 tee's cnarr.

Phone: 906-632-8088; Dec.-Apr 352-835-7286
Cell: 906-440-7332
info@awec.us www.awec.us

Affiliate of:
American Correctional Association
American Probation & Parole Association
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Letter from the President

Dear AWEC Members,

| am very excited about this past year's accomplishments and the upcoming year including all the
challenges it may bring.

Our conference in Denver this past September was a positive and rewarding experience for our
AWEC attendees, thanks to those who agreed to share their talents with the membership. The
Emerging Executives Training Institute was well received with 30 young women patrticipating.

We celebrated the achievements of our Susan Hunter recipient, FBOP Warden Darlene Drew and
our Legacy Award recipient, Executive Director Ari Zavaras, of the Colorado Department of Correc-
tions. Each of them has been a strong supporter of AWEC and we thank them for their commitment.

| hope you are all looking forward to the September 2011 conference in Raleigh, North Carolina.
Next year is AWEC's fifteenth anniversary. Our conference theme is Cherishing Our Past: Designing
Our Future. | promise it will be very special as we celebrate our beginnings, note our accomplish-
ments, and set exciting future goals.

We have been successful in accomplishing the goals of our strategic plan which were revisited this
year by all the committees. New goals have been set. The future promises interesting challenges for
our AWEC members as we strive to remain true to our vision and mission.

AWEC continues to maintain a sphere of influence on many levels and has credibility and visibility
on a national level. All our advances and accomplishments are the results of commitment to our
mission and the combined efforts of AWEC women throughout our country.

| consider it a privilege and honor to represent you as president of AWEC. | am thankful that all of
you were by my side this past year. | am confident we will succeed in our goals as we pledge to
work and support our mission of “Each One....Teach One.”

cer

nie Harvey
President

Save the Date: September 16-18, 2011
AWEC Fifteenth Anniversary Training Institute—Raleigh, North Carolina
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AWEC Holds Fourth Annual
Emerging Executives Training Institute

AWEC was proud to sponsor the fourth annual Emerging Executives Training Institute in Denver, NC. We are so
thankful to the National Institute of Corrections for providing Technical Assistance to support this activity. This day-
long executive leadership training was attended by 30 women at mid-management level in the corrections field.
Committed to a philosophy of “Each One Teach One,” AWEC utilized the rich experience of its senior members, all
of them with experience in high level executive positions.

E2 participants were welcomed by AWEC President, Annie Harvey, who presented a history of AWEC. Immediate
Past President Francine Perretta introduced AWEC's past presidents. Dr. Diane Schlachter, President/CEO of
OAR Inc. facilitated the session. Dr. Joyce Conley, Program Development Director of Justice and Public Safety for
G4S Government Services, shared a very interesting presentation on Emotional Intelligence. AWEC Past Presi-
dent, Andie Moss of The Moss Group, was the featured luncheon speaker. Panel members VaNessa P. Adams
(Assistant Director of FBOP Program Review Division), Maureen Cruz, Warden, FBOP and Theresa Lantz, retired
Commissioner of Connecticut DOC) discussed how they managed leadership challenges throughout their careers
within the conference theme of Reaching the Summit: Equipment for the Climb..

Dr. Diane Schlachter kicked off the Training Institute by explaining to participants that the training approach was to
provide them not with prescriptions for leadership, but rather food for thought which they were invited to reflect
upon throughout the day and the weeks to come. Dr. Schlachter emphasized that a critical aspect of learning for
adults is the process of reflection. Participants were encouraged to think about what touched them, from the pres-
entation by Dr. Conley to the sessions with the panel members and the luncheon speaker, Andie Moss.

In the closing session, the participants were introduced to the work of John Maxwell, a writer and researcher who
works in the area of human and leadership development. They were provided with a packet entitled “Bringing It
Home and Goal Setting: Considering Your Road Map for Success.” The Emerging Executives Training Institute is
one of the important ways that AWEC supports women'’s leadership in criminal justice and maintains a commit-
ment to the philosophy “Each One, Teach One.
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2010 Emerging Executives

Denver, Colorado

Excerpts from Andie Moss:

“As is the custom with AWEC when we speak, we are asked to draw from our experience and share our perspectives.
We set the standard years ago that this is an environment where we value trust and openness. To have such a
sacred place with outstanding colleagues and friends | have surrounding me at AWEC is one of the great joys of my
career and indeed, my life.

At any moment in life we may be impacted by events, some expected, and some unexpected, that change the course
of our life’s journey.

There are chapters in your life that require transitions.

..... My intention is that you will be thinking about your own transitions as we spend this time together.

Challenges: no one can make the decision but you and no one can take the responsibility for outcomes but you; make sure you have time in
your life to be thoughtful; learn from your mistakes and don’t get stuck beating your self up; believe that you can uniquely shape a new direc-
tion for your life; manage your disappointments; manage your fears; stay healthy in all ways; communicate effectively with those who support
you —- and those who don’t; manage your finances; hire the right people

Tools/strategies: stay aligned with personal values; writing/journaling; talk to respected colleagues; research realities”

Visit AWEC’s Website Remember that AWEC’s website has all of the latest linlfor-
mation about member achievements, the Annual Training

www.awec.us Institute, the Emerging Executive Training Institute, the
' latest positions available and much more! Visit
today! www.awec.us today!
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Some of Our Fantastic Participants from the
Mile High City!

Thank You, Denver!!!

Norma Anderson, Colorado State Legislature (Retired)
Is Susan M. Hunter, Luncheon Speaker

Excerpts: Itis a privilege to address a group of women who do not restrict themselves in what they can
accomplish. This always reminds me of one of my favorite quotes by Katherine Graham: ‘ To love what you do
and feel it matters; how could anything be more fun?’

For success, one must always keep the values that were taught at an early age, god judgment, truthfulness,
respect for others, understanding, moderation in all you do, and consistency. Keeping those values intact, no
hypocrisy, lying or cheating is extremely important as a person is always judged by your fellow workers and
peers. Itis always important to have strong values and an excellent work ethic.

it is important to keep our feminism but not to use it as a weapon.

It has been my good fortune to have a dear friend who co-authored a book on leadership, entitled “Appreciative Leadership.” Its focus is on what
works to drive a winning performance and build a thriving organization. The book demonstrated who to get results with “positive power.” All you
need are the five “I's.” Inquiry; leading with positively powerful questions. lllumination: Bringing out the best in people and situations. Inclusion:
Engaging with others to co-create the future. Inspiration: Awakening the creative spirit. Integrity: Making choices for the good of the whole.

This is still good advice to follow after these many years. Remember, people do not follow leaders because they have all the right answers .
(They don't) but because people see them as having felt the same confusion and contradictions they have had themselves.

Henry Clay: “Government is a trust, and the officers of government are the trustees, and both the trust and the trustees are created for the benefit
of the people.”
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2010 Susan Hunter Endowment Award Recipient
Darlene Drew

Darlene Drew is the recipient of the 2010 Susan Hunter Endowment Award. Following is
the presentation speech written by Awards Committee Chair, Sharon Johnson Rion, and
presented by Joyce Conley on September 18, 2010 in Denver, Colorado.

“ It is always my honor to be part of AWEC Awards Committee and none greater than when presenting AWEC's prestigious Susan M. Hunter
Award.

| would like to acknowledge the members of the Awards Committee and thank them for their dedication and service. | would ask that those
members present please stand when your name is called: Evelyn Bush, Mary Leftridge Byrd, Joyce Conley, Joann Morton, Brenda Murrell,
Roberta Richman, Mary West, Pam Withrow and Mary Bogan de Belmonte, who serves as our Executive Committee liaison.

Susan Hunter's legacy specific to AWEC is composed of many parts, of which | will mention two: her early commitment to women's executive
leadership development through NIC that proved foundation for our organization, and her vision to establish a national award honoring women
celebrating and empowering other women in their advancement and development as correctional leaders.

Susan Hunter; say her name and we think ally, mentor, colleague, friend, visionary. She accomplished much in her all too brief lifetime and
serves as the role model for those women selected to receive the award that bears her name. Today's recipient joins a stellar cast of women
who have previously been honored by AWEC with this prestigious award, including Linda Dodson, Kathleen Dennehy, Susan Cranford, Luella
Burke and Jackie Thomas.

Today we recognize another woman who has established her legacy of celebrating women in their advancement and development as leaders
both inside and outside corrections. Darlene Drew currently serves as the Warden of the Federal Correctional Institution in Bennettsville,
South Carolina, and is a member of the Bureau of Prisons Senior Staff. Darlene began her career with the Federal Bureau of Prisons in 1985
as a correctional officer at the Metropolitan Correctional Center in Chicago. The specifics of Darlene's career are detailed in your program and
demonstrate her commitment, dedication and tenacity as a correctional professional and leader.

Darlene is described by her superiors, peers and subordinates as forward thinking, proactive, passionate, confident, self-disciplined, self-
motivated and vibrant. Repeatedly the letters of support speak to Darlene's long history of mentoring other staff, both men and women, long
before she promoted to warden. She has used her talents throughout her career to mentor women, particularly those at the line level. Dar-
lene's training programs have served the staff at the different facilities where she has been assigned. Many of them are now serving in leader-
ship roles throughout the Bureau. Darlene has long "walked the talk" of her belief that empowering individuals to become leaders reaps bene-
fits not only for the staff but also for the agency.

It is not surprising that Darlene has been tagged as a trailblazer in the Southeast Region given her initiatives at FCI Bennettsville. For exam-
ple, she revamped the staff mentor program at her facility, which provides a structured training and interactive program for the mentors and
protégés. In 2008, she also organized a Women's Symposium entitled "One Voice, One Goal, One Destiny", which drew participation not only
from her facility but also neighboring facilities. The Women's Symposium is an annual event. In 2009, no doubt due to her strong sense of fair
play, she hosted a men's leadership symposium, which was so successful that men, including those at other facilities, have asked for an en-
core.

Darlene's commitment to and passion for staff development are hallmarks of her now well-established reputation that reaches beyond the
southeast. Her invitations to participate with other facilities are now commonplace throughout the Bureau.

Just as the namesake for this award did in her lifetime, Darlene has reached out beyond the walls of her facilities and agency to the greater

community. She has taken her career moves in stride, never failing to become involved in her communities of residence. Darlene has men-

tored youth in different areas of the country through her affiliation with Big Brothers/Big Sisters and the Fishing School. She has been an ac-
tive member of the religious community.

So, what are some of the secrets to Darlene's long-term success and growing celebrity? Clearly Darlene is creative. She is also an accom-
plished writer. As one colleague wrote: "...her techniques are unusual. She uses her love for writing to reach untapped strengths and literally
provide a stage for women with exceptional potential to gain exposure and confidence. She has written stage plays at each of her duty sta-
tions that focused on strong historical female characters. She primarily challenges women who may be hard workers, but are often unnoticed
or stagnant in their current positions. | have personally witnessed women, who never considered a career in corrections as anything but a job,
get "tapped" by Warden Drew's mentoring and gain a different outlook on themselves which has influenced their careers.
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Confidence levels are enhanced; they have moved out of their comfort zones and promoted to positions of increased responsibility they thought

were never possible.

One of the women who Darlene mentored wrote a lovely piece entitied "My Saving Grace" in which she states: "During a time when my personal
struggles consumed my day to day living, a Godsend arrived to pick me up, brush me off and carry me to a place | thought was out of my reach."

There is no greater gift than to give someone else the gift of her best self. It is clear that Darlene Drew has been the giver of many gifts to many

women throughout her career, and corrections is all the better for her efforts.
Sharon Johnson Rion,

Chair, Awards Committee

Darryl and Darlene Drew

V.Adams, K. White, D. Drew,
D. Drew, A. Harvey, J. Conley

“The Presentation”

President-Elect Waters and Darlene Drew

President Harvey and Luncheon Speaker,

Former CO Legislator, Norma Anderson

Dr. Conley,
G4S Government

Services

Patricia Caruso, MI DOC Director

and Award Recipient, Darlene Drew
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Aristedes Zavaras, Executive Director,
Colorado Department of Corrections
Receives AWEC’s Legacy Award

The Executive Committee of the Association of Women Executives in Corrections annually presents a Legacy Award
to an outstanding professional who has encouraged the development and contributions of senior and executive women
in corrections. The Association represents over 200 women in leadership throughout the United States. The award
was established to recognize an individual who best supports the mission of the Association. This year’s recipient is
Aristedes Zavaras, Executive Director of the Colorado Department of Corrections.

Ari Zavaras joined the Denver Police Department in 1966, rising through the ranks of patrol officer, detective, sergeant,
lieutenant and captain until 1987, when then-Mayor Federico Pena named him chief of police. Zavaras served as chief
until 1991.

In 1993, former Governor Roy Romer appointed Zavaras as Executive Director of the Colorado Department of Correc-
tions, where he served until December 1998. In January 1999, he joined the new administration of Gov. Bill Owens as
Executive Director of the Colorado Department of Public Safety. Zavaras returned to Denver City government in 2000
as Manager of Safety. He served in that capacity until July 2002.

Zavaras then became the Director of Operations for Community Education Centers (CEC) Inc.’s western region. CEC
provides educational, treatment and program expertise to government agencies on reducing criminal recidivism rates.

In January 2007, Zavaras was appointed as the Executive Director of the Colorado Department of Corrections, for the
second time, by Governor Bill Ritter, Jr.

A leader can be most honestly described by those s/he leads. Following are some comments by Colorado DOC AWEC
members:

Kellie Wasko, Warden: “Ari Zavaras has been challenged over the course of his leadership with DOC with many
stressful budgetary as well as traumatic situations. But, during my interactions with Mr Zavaras, his strongest pursuit
has always been for the benefit of the staff of DOC. During Mr. Zavaras'’ tenure, two years ago, he had to lay to rest
two officers from my facility who died as Volunteer Firefighters, fighting one of the largest plains fires in Colorado. Mr.
Zavaras spent endless days, not only supporting the community, but working closely with me, as the family liaison, to
ensure that eight children were honored for their sacrifice. Mr. Zavaras was very attentive to the families of the staff
and he genuinely cared. This is a testimony to his commitment to our organization, and his genuine concern for the
personal, as well as professional welfare of his staff.”

Susan Jones, Warden: “| want to say that of all the Directors | have worked under, in many different capacities, Mr.
Zavaras has had the most impact on me, personally. He has been supportive in many areas, including the support of
the WWICJJ conference. The conference has been scheduled at a time with a poor economy. Given that, he encour-
aged us to pursue this effort. Mr. Zavaras is the type of director who seeks out competent people and makes it his
business to encourage them. | appreciate this support now and in the past. | know that he ahs made no secret of the
fact that he will not serve past the current Governor’s term of office. This department will miss his leadership.”
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Congratulations,

Director Zavaras!




Welcorme fo

This Year's

New AWEC
Members/

AWEC Greatly Appreciates Our
Wonderful Sponsors!

*¥* %% %%+ PLATINUM SPONSOR: ($10,000 and Up) * *****
The Keefe Group

Meeting the Special Needs of Correctional Institution Commissaries
SPONSOR OF AWEC’s STRATEGIC PLANNING INITIATIVE
John Puricelli, Vice President-General Manager; 1-800-325-9889, jpuricelli@keefegroup.com
Web: www.keefegroup.com

Maureen Baird, CT
Patty Barnhart, ME
Deborah Bell, CA
Charlotte Burns, MS
Kristin Busche, IL
Cordelia Clark, NC
Debbie Drewry, CA
Renee Hansen, CA
Christy Hahn, WY
Janet S. Hardwick, NC
Sharon Harrigfeld, ID
Lauren Harrington, PA
Carol Holinka, MN
Jennie Jobe, TN
Chris Lansford, WY
Mary Matamoros, LA

Union Supply Company/Food Express USA
2301 East Pacifica Place
P.0O. Box 7006
Rancho Dominguez, CA 90220
Lindsey Gardner, Executive Assistant
Igardner@unionsupply.com www.unionsupply.com

***** PREMIER SPONSORS: ($5,000-$9,999)* * * * * * *

ARAMARK Correctional Servcies

Susan Meier, Vice President Human Resources,1101 Market St. Philadelphia, PA 19107
(215-409-7947; susan-meier@aramark.com; Web: www.aramarkcorrections.com

Corrections Corporation of America

Jimmy Turner, Vice President-Operations, 10 Burton Hills Boulevard, Nashville, Tennessee 37215
(615) 263-3000; jimmy.tumer@correctionscorp.com; Web: www.correctionscorp.com

OAR, Inc.
5456 Peachtree Industrial Blvd., Suite 299, Atlanta, GA 30341
Diane Schlachter, Ed.D., President ; Email: dsoar@comcast.net

¥**%%* GOLD SPONSORS: ($3,000-$4,999)* * * * * * *
.

Correct Rx Pharmacy Services
803-A Barkwood Court, Linthicum, MD 21090
Ellen H. Yankellow, President and Chief Executive Officer

Mary Lou McDonough, MD
Carty McMullen, PA

Susan Meier, PA

Susan Miller, LA
Catherine Posey, TN
Wendy Roal, MN
Dawn Sides, WY
Jewel Steele, TN
Sharon C. Taylor, TN
Rae Timme, CO
Shirley L. Turner, GA
Julie W. Wands, CO
Kellie Wasko, CO

Know Someone Interested in

AWEC Membership?

(410) 636-9500;info@CorrectRxPharmacy.com; Web: www.correctrxpharmacy.com

G4S Government Services
200 RiverEdge Parkway, NW, Suite GL-100
Atlanta, GA, 30328
800-589-6003-Toll-free
www.g4s.com/us
inquiries@us.g4s.com

***%+ % SILVER SPONSORS: ($1,500-52,999)* * * ** **

The GEO Group, Inc.
World Headquarters, One Park Place, 621 Northwest 53rd Street, Suite 700
Boca Raton, Florida 33487, Jennifer Houston 561-893-0101
jhouston@geogroup.com  www.thegeogroupinc.com

Man agement and Trai ning Corporatlon
500 N. Marketplace
Centerville, Utah 84014, Connie Cruz, 801-693-2869
www.mtctrains.com

AWEC'’s membership brochure and a new
member application can be down-loaded
from our website’s download page at:
http:/lwww.awec.us
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2009-2011 AWEC Executive Committee

Andie Moss, Past-President, administers the oath of office to AWEC’s new Executive Committee for 2009-2011.
L to R are: Judy Lambert, Treasurer, TN; Thomasina Hiers, Secretary, MD; Kathy Waters, President-Elect, AZ;

Francine Perretta, Inmediate Past-President, NY; Annie Harvey, President, NC; Mary Bogan de Belmonte, Vice-
President, NY.

***** BRONZE SPONSORS: ($1,000-$1,499)* * * ** * *

MGT of America, Inc.
502 E. 11th St., Suite 300
Austin, TX 78701, Natacha Pelacz-Wagner, 512-476-4653
www.mgtofamerica.com

MHM Services, Inc.
1593 Spring Hill Road, Suite 610
Vienna, VA 22182
Stephanie Peskowitz
speskowitz@mhm-services www.mgtofamerica.com

PortionPac Chemical Corporation
400 N. Ashland Ave.
Chicago, IL 60622
Ron Farkas, Regional Manager
www.portionpaccorp.com

*+ % FRIENDS OF AWEC: (Up to $999)* * ** * * *

Critical Connections Consulting, LLC
10463 County Road 115
Oxford, FL 34484
Sandra Osteen, Managing Director
sosteen@criticalconnectionsconsulting.com  www.critical connectionsconsulting.com

TransCor America
646 Melrose Ave.
Nashville, TN 37211
Elceria Smith, Managing Director Operational Support
615-240-4438 Fax 615-240-4403
www.transcor.com
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KNOW A POTENTIAL SPONSOR?

The support of our sponsors is a critical source of support for AWEC. We welcome ideas, contacts and connections
from our membership that will help us identify and recruit companies, agencies and individuals willing to contribute to
our ability to support our members, provide opportunities to mentor emerging executives, offer quality training options,
maintain an information-packed website and so much more. Please send ideas and information to Marilyn Chandler
Ford at MCFord37@cfl.rr.com.

Celebrate AWEC
Achievements

Send announcements of special
awards, promotions, changes in po-
sitions and other achievements or
good news, along with any changed
contact information to the AWEC
office at info@awec.us.

Happy Faces in Denver!
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MOO!

Brenda Murrell Says “Let Your Light Shine.!”

Brenda Murrell, AWEC member was the speaker at the Legacy Brunch. Brenda is retired from the
Georgia Department of Corrections where she was Chief of Prisons.

Her message was that as phenomenal women, we never know when we are making a difference. People
are paying attention to you even when you don’t know it. Even when we are gone, we leave a legacy,
good or bad.

Brenda talked about outstanding women such as Rose Williams, a good friend and colleague from Geor-
gia. And thanked Andie Moss for inviting them to AWEC. She remembered being in awe while listen-
ing to Susan Hunter as she shared her vision for AWEC.

She noted that Rose Williams retired in 2007 and was appointed by the Governor to the Georgia Board of Corrections. Rose is the
first retired warden of facilities or employee to ever be appointed to the Board.

“As President Annie Harvey said yesterday, ‘You are gifted, beautiful, powerful, and unique.” Our uniqueness makes us great, but
don’t hide your gift. You are all phenomenal women already or you wouldn’t be here. Bloom wherever you are planted. Whatever
the situation, make a positive influence.

Stepping up with your gift, just a little more, will make a major difference.
Do a little more to support each other. Do a little more to support AWEC. And be sure in the process to take care of yourselves.

Leaving a positive legacy is our responsibility. We just need to commit to doing a LITTLE bit more in sharing our gifts. Don’t hide
your greatness. Let your light shine.
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